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1.Policy & Organisation     

1.1 Scope

The objective of the Environmental, Health and Safety (EHS) Management Manual is to inform customers, employees, and regulators of the EHS Management System that operates within Chemical Recoveries Ltd in order that they can derive confidence in the Company’s environmental and health and safety credentials. It defines the Company Profile, Scope of Activity, the Company Environmental Policy, Company Health and Safety Policy and how the company meets the requirements of the environmental management system standard ISO 14001:1996.   The system as a whole, is driven by management commitment and leadership, and communicated, often on a daily one to one basis.

The EHS Management System is implemented through the use of, and compliance with a series of operating procedures, work instructions and forms. These provide a documented system against which the current working practices within the Company can be objectively assessed. All EHS Management System documentation is periodically reviewed to ensure its continuing adequacy.

The EHS Management System covers each of the recovery routes used on site, from initial discharge of waste through treatment processes, and on to final recovery or disposal. This includes the site itself, materials used, waste stored, waste consigned to Chemical Recoveries, and by Chemical Recoveries, as well as office activities, laboratory activities, and transport.

Broader long term objectives, which hope to be achieved by provision of a safe working environment, education and development of a sound health, safety and environmental culture, are a low stress workplace, healthy lifestyle promotion, and composed, beneficial co-operation between all employees, customers, management, visitors, and local communities and industry.

1.2 Environmental, Health  & Safety Policy

· The Environment, Health and Safety are Primary Concerns for Chemical Recoveries, who are, responsible for both the health, and safety of all employees, contractors & visitors while on site, and committed to sound environmental management.   As such, sufficient man-hours will be afforded to management, implementation, and maintenance of the company EHS programme.

· The main objectives of the programme, which conforms to an ISO EHS management structure, are to ensure provision of a safe working environment, to ensure regulatory compliance, and to minimise both the likelihood and severity of EHS incidents occurring, by continually improving EHS performance.

· Quarterly EHS meetings between plant management and staff are also fundamental in achieving the aims of the programme. The communication these meetings facilitate, along with notice boards and personal discussions provide a valuable route by which to inform employees and management alike.

· Other more specific environmental objectives are to continue to reduce releases to land, air, and sewer.  Waste minimisation, energy efficiency, improved housekeeping & aesthetics, and reduction of resource usage are also goals.   

· Health and safety objectives include a requirement that risk assessments, and COSHH assessments are carried out in order to determine any risk or hazard involved with wastes, products and processes, and to ensure that appropriate precautionary action is taken where necessary.

· The EHS benefits of sound maintenance management are recognised, and preventative maintenance of all electrical, mechanical and lifting equipment, as well as assessment of maintenance suitability for purpose, are carried out, and documented.

· Objectives will be met by setting short-term targets, that if met, will lead us on along the path towards achievement of the aforementioned objectives.   These targets will be realised by disciplined adoption of quality controlled operating procedures covering plant, laboratory, transport, monitoring, and management activities.   EHS monitoring, periodical audit, and a quarterly management audit meeting to prioritise, review, discuss, and facilitate progress will measure attainment of targets.

· The company MD is ultimately responsible for EHS on site, but all employees must abide by company standards provided with regards to sound EHS working practices and proper use of personal protective equipment provided, as well as making any EHS concerns they have, known to management. 

                                                             Nick Roads Managing Director, June 18th 2003.

Reference Documents:  
EHSP 1.2 – EHS  policy procedure

ISO14001: 1996 section 4.2 Environmental policy

1.3 Structure & Responsibility

Specific responsibilities for maintenance and implementation of the EHS management system are identified within operating procedures.   More broadly, the EHS officer is responsible for maintenance and development of the whole management system, but liases closely with the Works manager, who is the designated management representative with overall control of the EHS management system, and the ability to ensure that programmes are realised and translated into activities & actions on plant.    The Managing Director is essentially also responsible for all management of the company, and hence also holds overall responsibility for ensuring sufficient resources are afforded to those implementing the management system (the EHS officer and works manager). 

Resources are allocated on a programme-by-programme basis, whereby the planned programme with a provisional request of resources will be presented to the Managing director by the Works manager and EHS officer.   The managing director will then allocate such resources, as he considers sufficient to implement the EHS management programme.   

Several activities, can only be carried out by the Works Manager, or the EHS officer, these are collectively described as the EHS management staff, or simply EHS staff.

Reference Documents:  

 EHS Management Organisational Chart (Appendix a)

ISO14001:1996 section 4.4.1 Structure & responsibility
1.4 EHS Management System Documentation

Documentation is essential in attaining both an organised practical system, as well as realisation of the most fundamental aims that form the foundation of the systems success.   This foundation consists of work instructions and forms, which are in place to ensure that activities carried out, are done so in a manner consistent with the aims of the EHS management system.

The flowchart below shows the EHS system documentation hierarchy, with the EHS manual holding operating procedures, and operating procedures being the drivers for development and use of work instructions and forms.

	Tier 1
	   
	EHS MANUAL
	
	QUALITY MANUAL

	
	
	
	
	
	

	Tier 2
	EHS OPERATING PROCEDURES
	
	QUALITY OPERATING PROCEDURES

	
	
	
	

	Tier 3
	EHS WORK INSTRUCTIONS & FORMS
	
	QUALITY WORK INSTRUCTIONS AND FORMS


Due to the nature of the company activities, many operating procedures are relevant to both quality and EHS issues, and hence the transfer of information between the two systems will be more than would routinely be expected.    For example, analysis of incoming wastes for recovery has potentially significant impacts not only on quality of out going product, but also on the health and safety of employees, and on the environmental performance of treatment processes.

Tier 1 encompasses all elements of the system in a broad manner.   The system organisation, aims, and the system methodology are all described in the manual, giving a detailed overview of the whole system and the way that it works.   The contents of the system are based on both BS EN ISO14001 (environmental management systems-specification with guidance for use), and OHSAS18001 (occupational health and safety management systems - specification).

Reference Documents: 

ISO14001: 1996 section 4.4.4 Environmental Management System Documentation

2.Planning

2.1 Risk  Assessment

There is an absolute legal duty to carry out risk assessments, it is an essential management tool used to identify risks to employees, visitors, customers, and other persons potentially affected by company activities.    Risk assessments will only be carried out by trained plant management, or EHS staff, the aim being to ensure that there is a suite of risk assessments completed covering all processes and activities on site.

The Risk is calculated by multiplying a hazard severity and likelihood of harm from hazard rating.   The risk score calculated can then be used to afford the management of this risk appropriate priority.

Reference Documents:

EHSP 2.1 – Risk Assessments

2.2 Environmental Aspect/Impact Assessment

It is the EHS Officers responsibility to ensure that environmental aspects are reviewed periodically, or when a significant change in process or activities occurs.   Identification of such aspects is done using the environmental aspects procedure, and recorded on the ‘environmental aspects form’, which prompts several other questions, the answers of which, should help define if the aspect could lead to or cause a significant environmental impact.   At this stage, any significant environmental impacts will be discussed with the Works Manager at quarterly QEHS management meetings.   Aspects, and associated impacts will also be reviewed and discussed at the annual management review meeting.

Reference Documents: 

EHSP 2.2 - Environmental aspects procedure

ISO14001: 1996 section 4.3.1 Environmental aspects

2.3 COSHH/MSDS

COSHH (control of substances hazardous to health) assessments and MSDS (material safety data sheets) are highly valuable information sources for both products, and waste streams treated on site.   MSDS’s received for all products are stored in the lab in three folders, an objective is to ensure that duplicates of these MSDS’s be available at plant control areas, so that they are even more readily available.

MSDS for Chemical Recoveries products will be kept up to date by the EHS staff, and distributed as appropriate to customers.

COSHH assessments should only be carried out by EHS staff, and are stored in the lab.    Again, the longer term objective is to ensure that copies of these be kept on plant so that they are even more readily available to plant staff.

Reference Documents: 

EHSP 2.3 - COSHH/MSDS procedure

2.4 Legal & Other Requirements

A procedure has been established for the identification of legal and other requirements to which the company must subscribe, outlining various sources for gathering information with regards to existing and future relevant legislation.   Associated to this is the register of legal and other requirements, which is periodically reviewed by the environmental officer, and lists all relevant requirements, along with applicable areas on site, responsibility for compliance & communication, current level of compliance, and references documentation related to the requirements.   Any legislation considered applicable, but to which Chemical Recoveries is not fully compliant is considered at quarterly QEHS management meetings, and where applicable, an objective set to meet the requirements of the legislation.   At annual management review meetings, top management will be informed of new legislation to which Chemical Recoveries subscribes. 

Reference Documents: 

EHSP 2.4 - Legal & other requirements procedure

ISO14001: 1996 section 4.3.2 Legal & other requirements
2.5 Objectives & Targets

The EHS officer, in conjunction with the Works manager, and the Managing director, sets these objectives and targets.   The objectives and targets should aim to meet the overall aims of the system as set out in the environmental policy, and health and safety policy by being quantifiable and measurable where possible, in order that shorter term targets can be set for performance to be measured against in order to try and achieve the broader objectives.

The procedure for setting objectives and targets describes what information should be considered when deciding upon what broad objectives should be set, and how the use of quantifiable short term targets can help achieve these objectives.   Information which should be considered includes, legal and other requirements, significant impacts, technical and operational issues, and financial/customer issues.   More broadly, prevention of pollution and the requirement to continually improve environmental performance is also considered when setting objectives, as is the current state of the environment or process.  

Objectives and targets should be clearly documented, targets are reviewed at quarterly QEHS management meetings, and objectives (unless urgent) reviewed, and set annually at upper management review meetings.

Reference Documents: 

ISO 14001: Clause 4.3.3 Objectives and Targets.

EHSP 1.2 – EHS  policy procedure

EHSP 2.1 – Risk Assessments

EHSP 2.2 - Environmental aspects procedure

EHSP 2.5 – EHS Objectives and Targets

EHSP 2.4 - Legal & other requirements procedure

EHSP 2.6 – EHS Management Programmes
2.6 EHS Management Programmes

In order to meet objectives and targets, EHS management programmes have to be developed and implemented to ensure the realisation of such attainment goals.   The EHS management programme must define how objectives and targets will be achieved, who will be responsible, and timescales within which they must be met.

EHS programmes must be devised for each main objective using the relevant procedure, which sets out how to devise such a programme ensuring responsibilities and target timescales are made clear.   These programmes should also be applied to new plant or significant modifications.

The EHS officer is responsible for devising EHS management programmes, and the Works manager for implementing them.   Programmes should be planned, and resultant action documented on the EHS management programme form.

Reference Documents: 

EHSP 2.6 - EHS management programme procedure

ISO14001: 1996 section 4.3.4 Environmental management programmes
2.7 Management of Change

Management of change is important in assuring that all applicable EHS issues have been addressed when considering any ‘change in company activities’.    The term ‘change in company activities’ applies to areas such as, change in staffing requirements, wastes accepted, processes, products used, products sold, plant, and change in equipment used.    When such a change is being undertaken, a change control note should be filled out.   This is a simple prompt sheet which inquisitively leads the user to ask themselves questions regarding the appropriateness of the change from an EHS point of view.    This requires a degree of EHS knowledge, therefore, all change notes should be checked by the EHS officer, or Works manager, prior to closing.  Any potentially significant changes should be considered at quarterly QEHS management meetings.

Reference Documents: 

EHSP 2.7 – Management of Change

3.Implementing

3.1 Staff Issues

Staffing is an area where no exceptions can be made.    It is of vital importance that only staff who are mature enough, and able to grasp the potential hazards faced in industry, and able to carry out the work intended are employed.   Adequate consideration will be given to this issue when assessing potential new employees.   In interview, potential employees should be at least be questioned on their general attitude and awareness towards EHS issues.
Disciplinary issues are generally tackled in an open, and passive manner, with questioning, and persuasive discussion, however, if an individual continually breaks EHS company rules, verbal and written warnings will be issued.

Grievance procedures are dealt with in a similar manner, whereby any such grievance should be reported to a departmental manager (e.g. maintenance manager, office manager, oil plant manager etc) who can then raise the issue with the works manager or MD.

Reference Documents: 

EHSP 3.1 – Plant Staff/Contractors EHS Training
3.2 Training, Awareness & Competence

All Company personnel receive adequate instruction, education and training and have

adequate experience to enable them to carry out the tasks they are required to perform.

Personnel are made aware of the Company's Environmental, and Health and Safety Policy as part of their induction training.

In quarterly management review meetings the training needs of the company personnel will be decided upon, and a broad training schedule be arranged.   Any such training should be documented in file ‘CRQF14’ (located in works managers office).        The training records contained within this file are reviewed periodically, to ensure records are up to date.

A particularly high-risk area of work is maintenance.   A procedure has therefore been devised to ensure that maintenance management and staff are aware of the particularly hazardous nature of their everyday activities.

Chemical Recoveries staff training record matrix is used to hold records on the skills, experience and qualifications of all personnel (Environmental, Quality, and Health and Safety).

Training is undertaken either within the Company using Company personnel or, where necessary, by the use of specialist training from external organisations.

Verification of training success is carried out by the trainer who will only sign to state that training is complete when they have either observed the trainee carrying out the activities in which they have been trained, or when the trainee displays sufficient knowledge of the subject.

Reference Documents: 

EHSP 3.2 – Maintenance Management

CRQP 08 - Training operating procedure 

ISO14001:1996 section 4.4.2 Training, awareness and  competence
3.3 Communications

Communication of the EMS aims, both internally and externally, is very important.   A procedure is in place to insure that all communications are conducted in the proper manner, and recorded.   The procedure also defines responsibilities for dealing with communications.

Reference Documents: 

EHSP3.3  - Communication (EHS information) procedure

ISO14001: 1996 section 4.4.3 Communication

3.4 Contractor & Visitor Controls

Control of Contractors and visitors is as important, if not more so than control of full time employees.   Contractors and visitors will be both less aware of the potential EHS hazards on site, and emergency procedures.     Visitors who are to be accompanied for the duration of their time on site are simply required to sign in, and stay with their site contact, who will provide basic safety information, highlighting hazards, and identifying exits and assembly point.   Visitors or contractors who are to stay on site for any period of time, whilst being involved in working unaccompanied must be given an EHS brief by either the works manager, or the EHS officer.  The requirements of this brief are outlined in the “health and safety (visitors and contractors controls)” file in the Works Managers office.

When contractors are working on a large project on site (defined as one lasting more than one day), Chemical Recoveries should request a method statement from the contractor, and any other EHS information deemed specific to the job, such as certification or policies etc, and ensure that a suitable level of EHS provision is included.

All waste companies and hauliers used by Chemical Recoveries, are considered contractors, and hence this clause includes undertakings as required under the duty of care regulations, with regards to ensuring contactors are acting in a responsible EHS manner.    Chemical Recoveries should hold waste carriers certificate for all hauliers used, and where appropriate ensure drivers are adequately certified (ADR).   Should any new waste contractors be used, EHS staff should be notified.

Reference Documents: 

EHSP 3.4 – External waste site audit
EHSP 3.5 – EHS sales

3.5 Equipment, Purchasing, and Materials

              All purchasing and materials issues associated with products out of Chemical Recoveries are covered in the quality management system.   Sales is also covered by the quality management system (CRQP05   sales - existing customers, and crqp06  sales - new customers), but supplemented by the EHS management system (EHSP 3.5 EHS sales enquiries).
Equipment, products and materials being purchased for use on site are covered by the EHS management system.   Due time and consideration should be afforded to the EHS credentials of both companies supplying equipment, products and materials, and the credentials/suitability for use of the items themselves should be considered.

Products which have a CE (conformity established) marking should be given preference over those which do not, should there be no decisive economic factor favouring one.

There is no practical requirement in terms of forms and procedures to follow in order to meet this requirement, other than the completion of a change control note, and the acknowledgement in training records that staff (generally management) responsible for purchasing have considered these issues.

Reference Documents: 

EHSP 3.5 – EHS sales

EHSP 2.7 – Management of Change 
CRQP05 - Sales - Existing Customers  

CRQP06 - Sales - new Customers

CRQP04 - Purchasing
3.6 Operating rules& Procedures

Due to the nature of company activities, operating procedures contained within Chemical Recoveries quality manual are adequate for control of general site processes.   Activities that may have a greater EHS risk will instead have a procedure within the EHS system.   Such examples of this include, the changing of kerosene in the vacuum pump scrubbers, maintenance, and housekeeping.  

Other procedures included in the EHS system include those regarding the carrying out of the requirements of the system, such as the procedure for the identification of environmental aspects, and the setting of EHS objectives and targets.   There are also some EHS procedures that supplement existing quality procedures, such as EHSP3.5(sales) which should be used in conjunction with CRQP05 (Sales - Existing Customers), and CRQP06 (Sales - new Customers). 

New operating procedures will be facilitated by identification of aspects and impacts (environmental), risk assessments (H&S), objectives and targets (EHS), and new plant or processes.

References: 

CRQP05 -  Sales - Existing Customers

 CRQP06 -  Sales - new Customers

 EHS Index for all EHS procedures (appendix b)

 EHSP 3.5 – EHS sales

 ISO14001: 1996 section 4.4.6 Operational Control
3.7 Document Control & Record Keeping

Documentation and data necessary for the essential functioning of the EHS management system is available at all specified locations where it is required for the effective operation of the EHS system and satisfactory fulfilment of work.

The documentation shows as a minimum, the title and issue number and is approved by the nominated signatories.

Changes to documentation are formally recorded, reviewed and approved before amendments are issued. Superseded documentation is promptly removed from all points of issue and either archived or destroyed. Changes to documentation are identified in attachments.

Record keeping is also important, specific records are maintained to provide the data and objective documented evidence that confirms the adequacy of the EHS management system.

Records include, audit/meeting reports, calibration certificates, calibration record cards, non-conformance data, risk assessments, environmental aspect identifications, environmental complaints, training records, and EHS monitoring records. 


All records are legible and are stored in suitable areas that prevent damage or deterioration.   Operating procedures typically identify the location of specific records, however, most can be found on the computer (which is fully backed up each night), or in the laboratory.   


Records are held for as long as deemed necessary by Chemical Recoveries EHS staff, or for the period of time that relevant legislation requires.   Superseded EHS documents (as quality documents) are attached to document change notes and filed for the lifetime of the new procedure.   When yet another update on the document is produced, the previously saved copy attached to the change notes, should be destroyed, as only the most recent copy of a superseded document need be kept.

              The EHS Record storage matrix (EHSW8) identifies the locations of records, the person responsible for the records, and the time period over which the records should be kept.

References: 

CRQP01 - Document Control

CRQP07 – Control of QEHS records

EHSW8 - EHS Record Storage Matrix

ISO14001: 1996 section 4.4.5 Document Control  

ISO14001: 1996 section 4.5.3 Record Keeping
3.8 Emergency Preparedness & Response

There are a number of emergency procedures, which are periodically reviewed and tested.   Discussion of any potential emergencies not previously considered, will be raised at the quarterly EHS management meeting.    Any increase, or decrease in the likelihood of a hazard being realised as a result of changes in process or products used, should become aware during the completion of a change control note. 

References: 

ISO14001: 1996 section 4.4.7 Emergency preparedness and response

EHSP3.8.1 – 3.8.11 – As referenced in appendix D
EHSF 3.8 – Emergency Procedure drill schedule

EHSF 3.8.1 – Emergency procedure drill test sheet

3.9 Health & Welfare

This is a broad area, the issues arising from which, should be tackled by adequately undertaking other requirements of the EHS management system.   However, bearing in mind the fact that specific legislation, the workplace (health, safety & welfare) regulations 1992, applies to this area, and the nature of company activities, it is worthy of a clause in the EHS management system.

Quarterly staff EHS meetings are a forum often used by staff representatives, to make their health and welfare issues known.   These meeting are also used to make staff aware of the outcomes of risk assessments and COSHH assessments, and any changes such outcomes may have.   Minutes of the EHS meetings are circulated to all staff.

It is anticipated that an investigation and adoption of periodic staff occupational health surveillance will take place in the future.

References: 

EHSP 3.9 – EHS Best practice
3.10 Environmental Monitoring

Requirements of chemical recoveries licenses and authorisations with regards to environmental monitoring, are plenty.    The waste management licence requires monitoring information regarding wastes treated, and recovered products and waste taken from site.   Our IPC authorisation requires specific emission monitoring for releases to air, land and sewer, annual release totals, and a substance specific inventory of substances and releases.

Monitoring with regards to recognising environmental aspects etc, and meeting targets and objectives, is outlined more specifically within procedures for undertaking those activities.
References: 

EHSP 3.10 - Environmental Monitoring 

ISO14001: 1996 section 4.5.1 Monitoring and Measurement

4.Monitoring & Audit

4.1 Measurement

All equipment used on site for monitoring and measurement, is suitably calibrated using appropriate methods, in house, or by the appropriate body, and is already certified under ISO 9002.

References: 

ISO14001: 1996 section 4.5.1 Monitoring and Measurement
CRQP13 - Control of Inspection, Measuring and Test Equipment

4.2 Non Conformances & Complaints

Recording of EHS non-conformances and associated corrective and preventative actions is recorded using the same procedure and forms as per ISO 9002 certified quality system.   This system is locate don chemical recoveries information & booking system (cribs, an internal computer programme).

EHS non-conformances will be reviewed at quarterly EHS management meetings, and any trends investigated further, and reported and acted upon, as specified in the EHS management meetings procedure.

EHS complaints will be investigated as per EHS 4.2, the complaints procedure, and recorded and stored on EHSF 4.2 to the same requirements.

References: 

ISO14001: 1996 section 4.5.2 Non-conformance and Corrective and Preventive Action

Non conformance reporting programme on CRIBS

EHSP 4.2 - EHSP Complaints

CRQP03 - Corrective action

4.3 Performance Monitoring

A quarterly QEHS management system review meeting will take place (MD,EHS officer, Works Manager, and Sales Manager to be present), where progress towards short-term targets will be considered.

An annual EHS management review document, detailing compliance with relevant legislation and success of the EHS management system in meeting broad objectives will be produced several weeks prior to the fourth management review meeting in each year.   The reasons behind objectives and targets not being achieved will be considered, and non-conformances raised where appropriate. This report will be discussed at the final meeting by the EHS management team, and then submitted to the company directors.
References: 

ISO14001: 1996 section 4.5.2 Non-conformance and Corrective and Preventive Action

CRQP 16 - QEHS Management Review

4.4 Audit

The EHS management system is subject to regular audit and review to ensure its continued effectiveness in meeting the Company EHS Policy and the requirements of ISO 14001:1996.

Internal EHS Audits are planned to check current practices against the defined operating procedures and work instructions, and ensure that the techniques employed are effective.   Two types of internal EHS audits take place, one will assess how robust the EHS documentation is, the other will audit the practical workings of the system and actions taken in implementing the system.

Internal audits are carried out at least every 12 months, the results of which are recorded and where necessary corrective actions are devised, agreed and assigned to the relevant personnel for action.   A follow up audit is implemented to check the effectiveness of the corrective action. The EHS management team, as part of the quarterly QEHS management meeting, reviews audit reports and corrective actions quarterly.

References:

EHSP 4.4 - Internal EHS Audits

ISO14001: 1996 section 4.5.4 Environmental Management System Audit.

5.Management Review

The management review will take place alongside the management review of Chemical Recoveries quality management system.   These QEHS meetings ideally take place quarterly, and are attended by the EHS management team (the EHS officer, and the works manager), as well as by the Managing Director.     The date of the next review will be provisionally set at the end of each meeting.

The performance of the EHS management system will be discussed, as outlined in the QEHS management review document.  Any failed objectives or targets can be revised, audit reports and non-conformance reports will be reviewed, and revised actions and associated responsibilities clearly stated.   The accident log and statistics are reviewed, as are environmental complaint records.

The broad objectives and aims of the EHS management system will be reviewed and upgrading of standards or expectations, and consideration of, and addition to strategic objectives will be discussed.   

Budgets for EHS issues should also be discussed at this stage, with the EHS management team ensuring that the senior company management are aware of any significant EHS costs that could potentially arise during the subsequent 3 months.  

An annual report as described in section 4.3 is also submitted prior to the last QEHS management meeting each year, for review and discussion regarding performance of the system. 

Operating procedure CRQP16 ‘Management Review’ outlines in further detail, the purpose, scope, responsibility and method for an QEHS management review.

References: 

ISO14001: 1996 section 4.6 Management review.

CRQP16 – Management Review

Appendix A

Chemical Recoveries Management Organisation Chart


Appendix B

EHS Management System Procedures Matrix

	ISO14001 Clause
	EHS Management system section
	Related procedures

	4.1 General requirements
	
	
	
	
	

	4.2Environmental policy
	1.2 EHS policy
	EHSP 1.2
	
	
	

	4.3 Planning
	2. Planning
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Index of EHS Procedures

	EHSP 1.2
	EHS Policy Review

	EHSP 2.1
	Risk Assessments

	EHSP 2.2
	Environmental Aspect/Impact Assessment

	EHSP 2.3
	COSHH Assessments

	EHSP 2.4
	Legal & Other Requirements

	EHSP 2.5
	Objectives & Targets

	EHSP 2.6
	EHS Management Programmes

	EHSP 2.7
	Management of Change

	EHSP 3.2
	Maintenance Management

	EHSP 3.3
	Communication of EHS Information

	EHSP 3.4
	External Waste Site Audit

	EHSP 3.5
	EHS Sales

	EHSP 3.9
	EHS Best Practice

	EHSP 3.10
	Environmental Monitoring

	EHSP 4.2
	Receipt and Investigation of Environmental Complaint

	EHSP 4.4
	Internal EHS Audits


Appendix D

Index of Emergency Procedures

	EHSP 3.8.1
	Spillage – Solvent Plant

	EHSP 3.8.2
	Spillage – Oil Plant

	EHSP 3.8.3
	Fire

	EHSP 3.8.4
	Waste in Transit

	EHSP 3.8.5
	Major Incident Contingency Plan

	EHSP 3.8.6
	Serious Accident/Injury

	EHSP 3.8.7
	Incidents at Albemarle

	EHSP 3.8.8
	Gas Supply Interruption

	EHSP 3.8.9
	Confined Space Entry Rescue

	EHSP 3.8.10
	Lone Worker Alarm

	EHSP 3.8.11
	Short Term Emergency Shutdown
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